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Personal Development Analysis

PDA
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INTERNATIONAL

"The use of PDA adds tremendous value in
being able to generate online reports to assess
the candidates against the behavioral demands
of each position.

this information can be utilized in both the
selection and development processes for internal
employees”,

Veronica Climent
Head of Careers and Development
Santander Rio

SKANSKA

“We incorporaled PDA, inlegraling il with our
competency-based performance evaluations.

This added immense value in:

- providing additional insight of potential outcomes
of the observed evaluations

- Improving the way to provide feedback to those
tested.

- Helping achieve greater confidence and commitment
ol the line in Lhe skills developmenl program al a regional
lenzl”.

Maria Laura Marti
Regional Manager of Training and Development
Skanska Latin America

haAT PARS

lIBRINKS

“VWe used PDA in our selection processes,
applying it to managemerit levels up to the CEQ.
This helped us to do diagnostic of the main
strengths and areas of improvement, both on
an individual basis and as well as the organization
as a whele.

it was very valuable to be able to provide
inclividual feedback to each person involved.
The way in which PDA allows you to give
feedback is one of its greatest virtues”.

Victor Jose Ghiglion
Human Resources Manager
Brinks Argentina

< PEPSICO

“PDA allowed us lo objeclify our HR processes
associated with recruitment and talent
managemenl. The PDA is an excellent lool
that allowed us to develop training programs
and executive development from an objective
Relying on the PDA International Consultants
analysis of the needs of individuals and teams.
Relying on the PDA International consultants
for development activities for individuals and
groups was af great help to us as it provided
helpful solutions to the participants and results
in the short term”.

Jorge Buforn

Head of Development and Traning Pepsico
Foods Cono Sur
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INTERMATIOMNAL

PD A www.pdainternational.ir
www.pdainternational.net
salesir@pdainternational.net

’Mmhu 'ﬂ&ym main office: 54 11 4717-2900
- Tk 51850 387-4725
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